
 

 

AGENDA 
MEETING OF THE BOARD OF EDUCATION 

Wednesday, March 20, 2023 
7:00 P.M. 

 
The Board Meeting for Wednesday, March 20, 2023 will be held at Park View School, 
Library, 6200 Lake Street, Morton Grove, Illinois 60053. 
 
 

1. Call to Order 
 

2. Roll Call 
 

3. Pledge of Allegiance 
 

4. Audience to Visitors 
 

5. Approval of Minutes 
A) Regular Meeting – February 22, 2023 (page 3) 

 
6. Approval of Bills 

A) Deposits to Treasurer – February, 2023 
B) Accounts Payable – February, 2023 

 
7. Treasurer’s/Business Report (page 9) 

 
8. Education Report  

 
 9.   Special Education Report  

 
9. Superintendent Report 

A) Gary Zabilka will talk about Super Eval 
 

11.  Informational Items 
 A) Enrollment Report (page 10) 
 B) Lunchroom Report (page 12) 
 C) FOIA Requests (page 14) 
 
12.  Action Items 
 A) Approval of Leave of Absence Request (page 15) 
 B) Approval of New Hire Teacher Aide (page 17) 
 C) Approval of Dismissal of Part-time teacher (page 18) 

D) Acceptance of Resignation – Teacher (page 19) 
E) Acceptance of Resignation - Teacher (page 21) 
F) Approval of MOU with Park View Council of Teachers (page 23) 

  



 

 

 
  

 13.  Old Business  
  A) Review of Board Agreements (page 33) 

 
14.  New Business 

 
15.  Audience to Visitors 

 
16.  Adjournment 
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  MINUTES OF A REGULAR MEETING 
OF THE BOARD OF EDUCATION OF 

 SCHOOL DISTRICT NO. 70 
COOK COUNTY, ILLINOIS 

 
February 22, 2023 

 
The Meeting was called to order at 7:00 p.m. with the following members present: 
     

  George Karagozian 
  Paul Torres 
  Mark Thannert 
  Pamela Alper 
  Kate Pichon 
  Paul McGivern 
   
  Absent: 
 
  Jeremy Wilson 
 

 Matt Mayer, Assistant Superintendent; Erin Majchrowski, Director of Business 
Services; Matt Condon, Principal; Mark Schwarz, Assistant Principal; Katie 
McKee, Special Education Coordinator; Brian Galuski, Director of Technology; 
Alana McCloskey, District Data Manager; Jill Brocar, Principal Secretary; Brad 
Voehringer, Superintendent; and Deirdre Koehler, Board Secretary were in 
attendance. The following staff members were also in attendance: Margaret 
Reynolds, Liz Frake, and Kelli Murphy.  Also in attendance were Arlana Bedard 
from IASB, John Wawczak, new hire for Principal and his wife; Nicole Cardillo-
Kerr, new hire for Professional Learning and Curriculum Director and her family; 
and Melanie Flores from the community.   

 
Audience 
   To   

Visitors  None 
 
Approval of   
Minutes 
Regular Mtg 
1/18/23 Copies of the minutes from the Regular Board of Education Meeting on January 

18, 2023 were included in the Board Packet.  A motion was made by Member 
Karagozian and seconded by Member Alper to approve the Minutes of the 
Regular Meeting on January 18, 2023.   

  
 Roll Call: Members Alper, Pichon, Thannert, Torres, and Karagozian voted aye. 

Member McGivern abstained. Nays none. The motion carried. 
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Approval of 
Deposits A motion was made by Member Karagozian and seconded by Member Torres to 

approve the deposits for the month of January 2023.      
  
 Preschool Tuition                             $8,454.00 
 Student Lunch                                  $8,461.62 
 Adult Lunch                                            $3.80   
 School Fees                                      $1,235.00 
 Taxi Reimbursement                           $480.00 
 Rebates and Refunds                        $5,943.28 
                                   
  TOTAL                                         $24,577.70 
 
 Roll Call: Members Alper, Pichon, Thannert, McGivern, Torres, and Karagozian 

voted aye. Nays none. The motion carried. 
 
Approval of 
Payables A motion was made by Member Karzgozian and seconded by Member Torres to 

approve the payables for the month of January 2023.  A board member conference 
reimbursement was included.   

   
               Fund 10 – Education                 $131,735.13 
 Fund 20 - O&M                                       $88,907.85 
 Fund 40 – Transportation           $103,647.25 
   
 TOTAL                                                 $324,290.23 
 
 Roll Call: Members Alper, Pichon, Thannert, McGivern, Torres, and Karagozian 

voted aye. Nays none. The motion carried. 
 
Treasurer’s 
And Business   
Report Mrs. Majchrowski reviewed the Treasurer’s Report.  She also went over the lunch 

survey that she and Mrs. Senensky, Director of Food Services, created.  She said 
there were a lot of good suggestions, but they do have to follow the guidelines of 
the National School Lunch Program.  There were some suggestions they will put 
into the rotation.   

 
Education 
Report Mr. Condon reported that Dr. Susan Coleman from Golf School District 67 gave a 

presentation to parents on social media.  He reported that parents were also in the 
building for the Valentine’s Day parties and also the 3rd grade writing 
presentation.  The middle school Valentine’s Day dance went well.  Mr. Condon 
also reported that he is working on field trips.  On Tuesday, March 14, the seventh 
graders are going to Springfield.  Mr. Schwarz is coordinating that.  Mr. Condon 
is also exploring an outdoor education field trip in May but it is getting tricky 
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with all the other activities going on.  During the last early release day, Solution 
Tree provided a celebration of the district’s recognition as a Model PLC district. 
Last Friday was the first “Coffee with Condon”.  The parents had lots of input and 
two main ideas they all expressed were pride in the Park View community and the 
effort of the teachers.  The district is making plans for summer school and 
information will go out shortly.  Teachers are now able to review ECRA data, 
which is a data analytics tool, in the teacher portal.   

 
 Dr. Mayer reported that the district received the winter update from ECRA based 

on testing that was completed last month.  This data shows that Park View 
students are on pace to outperform expectations in ELA and very close to doing 
so in math.  Of particular note from this data was the performance of the English 
language learners and special education students in reading.  These students’ pace 
of growth outperformed the general education students.   

        
Special  
Education  
Report    NTDSE did not have a February board meeting.   
   
 
 
Super- 
Intendent 
Report Mr. Voehringer reported that the Dr. Siemieniec from ECRA reported that six 

years ago, Park View students ranked at the 70th percentile in the state on 
achievement testing.  Park View students are currently at the 81st percentile in 
English Language Arts and the 79th percentile in Math.  This is huge and the 
district is proud that the efforts are paying off for the betterment of the students. 
On March 6th, ECRA will be coming to Park View to interview Brad, Matt 
Mayer, and Matt Condon on how the district is using the ECRA data.  ECRA will 
be using it for their marketing.   

 
 Mr. Voehringer reported that April 4th is the Consolidated Election but the last 

day for canvassing the election results is April 25th.  So depending on when the 
canvassing is complete, the board reorganization meeting may have to be 
Monday, May 15th.   

 
 Mr. Voehringer reported that Dr. Mayer and Mrs. Majchrowski are working on a 

program where teachers can get their ESL endorsement through the Illinois 
Resource Center and National Louis University.  The district will pay for tuition 
and books for the program.  Title I funds can help pay for this.  There was an ESL 
audit and the consultant said the ESL endorsement helps with good teaching 
strategies in general.  It is for the primary grades and is very literacy based. The 
district is meeting with the union to draft an MOU, Memo of Understanding, 
which will be presented at the March board meeting.   
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 Jesse Chatz, Communications Director for Skokie and Morton Grove School 
Districts, won an award from the National School Public Relations Association  
under the category of 35 under 35.  Every other year, NSPRA’s 35 Under 35 
program recognizes professionals who are making a difference in their school 
districts.  Also, ISBE, the Illinois State Board of Education, gave Park View’s 
sixth grade team Special Recognition in their Those Who Excel awards.  The 
team showed substantial growth.   

 
Informational  
Items 
 
Enrollment 
Report There were 883 students enrolled as of January 31, 2023.   
 
Lunch  
Report There were 4895 lunches sold in January 2023.  
 

FOIA 
Requests Guiding Question: What have been the most recent Freedom of Information Act 

requests since the last report to the Board of Education? Policy Reference: 2:250 
– Access to District’s Public Records. Description:  Included are the most recent 
FOIA requests.  Please know the District has responded appropriately for all 
requests or is in the process of responding.  REQUEST - received via email on 
January 26, 2023 from Illinois Retired Teachers Association 
freedom@irtaonline.org. Dear District Official, or FOIA Officer:  This is a 
request under the Illinois Freedom of Information Act.  Today’s date is January 
26, 2023.  RECORDS REQUESTED: Please provide the name and email address 
of any certified staff (teachers, administrators, nurses, counselors, etc.) who are 
retiring this year. Please provide the requested records electronically.  Please 
email to freedom@irtaonline.org. If your district has NO RETIREES this year, 
simply reply to this email with the word NONE and please include your name, 
district name and number of your district and I will consider the request fulfilled.  
This is a request by the Illinois Retired Teachers Association, a 501c4 not-for-
profit Illinois organization. RESPONSE – Sent via email on January 26, 2023. 
RECOMMENDATION – No action is needed from the Board. 

 
Guiding Question: What have been the most recent Freedom of Information Act 
requests since the last report to the Board of Education? Policy Reference: 2:250 
– Access to District’s Public Records. Description:  Included are the most recent 
FOIA requests.  Please know the District has responded appropriately for all 
requests or is in the process of responding. REQUEST - received via email on 
January 27, 2023 from Josiah Chatterton, Local Labs news@news.locallabs.com. 
To whom it may concern,  
I am writing to you on behalf of LocalLabs which is an online publication that 
reports on and informs the public about local government activities.  If you are 
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not the public records officer, please forward it to the public records officer or 
reply to this email with the correct contact.   
Please provide the following:  Employee Information, specifically teachers, with 
the following data points for the years 2020, 2021, and 2022: 
First Name, Last Name, Position/Job Title, Department, Pay Rate, Year to Date 
Gross Pay 
The purpose of the request is to access and disseminate information as a matter of 
public interest and is not for the principal purpose of personal or commercial 
benefit.  Thank you in advance for your cooperation and assistance.  Please let me 
know if you have any questions. Kind Regards, Josiah Chatterton, Local Labs 
RESPONSE – Sent via email on January 27, 2023. RECOMMENDATION – No 
action is needed from the Board. 

  
Action 
Items 
 
Approval  
Of  
Policies- 
Second 
Reading  A motion was made by Member Karagozian and seconded by Member Pichon to 

approve the policies.   
 

 Roll Call: Members Alper, Pichon, Thannert, McGivern, Torres, and Karagozian 
voted aye. Nays none. The motion carried. 
 

Approval  
Of  
Transfer 
Resolution A motion was made by Member Karagozian and seconded by Member Alper to 

approve the transfer of $1 million from the Operations and Maintenance Fund to 
the Capital Projects Fund.  This will be used for the roof.   
 

 Roll Call: Members Alper, Pichon, Thannert, McGivern, Torres, and Karagozian 
voted aye. Nays none. The motion carried. 

 
Approval  
Of  
New Hire 
Administrator A motion was made by Member Karagozian and seconded by Member Alper to 

approve the three year contract for Mr. John Wawczak for Principal starting July 
1, 2023.  
 

 Roll Call: Members Alper, Pichon, Thannert, McGivern, Torres, and Karagozian 
voted aye. Nays none. The motion carried. 
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Approval  
Of  
New Hire 
Administrator A motion was made by Member Karagozian and seconded by Member Alper to 

approve the two year contract for Mrs. Nicole Cardillo-Kerr as Professional 
Learning and Curriculum Director starting July 1, 2023.  
 

 Roll Call: Members Alper, Pichon, Thannert, McGivern, Torres, and Karagozian 
voted aye. Nays none. The motion carried. 

Old 
Business    None   
 
New 
Business    None 
 
Audience 
To 
Visitors  None  
 
Move to  
Closed 
Session  At 7:32pm, a motion was made by Member Karagozian and seconded by Member 

Thannert to move to closed session.  All members were in favor.   
 
Return to 
Open  
Session  At 9:10pm, a motion was made by Member Karagozian and seconded by Member 

McGivern to return to open session.  All members were in favor.   
 
Adjournment At 9:11pm, a motion was made by Member Karagozian and seconded by Member 

Thannert to adjourn the meeting.  All members were in favor.   
 
 
 
 
 
 
 
Approved by: 
 
     
 Secretary  

  
President   



Treasurer's Report - February 23

Beg of Year   
Fund Bal Rev to Date Month Exp Exp to Date Transfers

Current Fund 
Bal (22-23)

February 
Fund Bal   
(21-22)

End of Year 
Fund Bal        
(21-22)

EDUCATION $13,915,487 $7,359,891 $947,070 $7,437,211 $71 $13,838,238 $13,568,040 $13,915,487

STUDENT ACTIVITY $22,711 $23,092 $3,460 $23,936 $21,867 $24,433 $22,711

BUILDING $1,848,499 $606,757 $100,946 $734,930 ($87,625) $1,632,701 $1,583,008 $1,848,499

BOND & INTEREST $277,924 $171,445 $0 $412,832 $87,625 $124,162 $146,252 $277,924

TRANSPORTATION $1,578,557 $675,029 $101,418 $556,658 $1,696,928 $1,554,076 $1,578,557

IMRF/SS $209,894 $91,009 $26,303 $194,023 $106,880 $320,133 $209,894

CAPITAL PROJECTS $392,805 $52,952 $0 $141,409 $304,348 $715,835 $392,805

WORKING CASH $2,315,785 $67,905 $0 $0 $2,383,690 $2,255,810 $2,315,785

TORT IMMUNITY $12,790 $16 $0 $12,735 ($71) $0 $12,687 $12,790

LIFE SAFETY $639 $6 $0 $0 $645 $633 $639

TOTAL $20,575,091 $9,048,102 $1,179,197 $9,513,734 $20,109,459 $20,180,908 $20,575,091



 

Informational Item A 
 
 
 
To:   The Board of Education 

 
From:  Brad W. Voehringer, Ed. S. 
 
Re: Enrollment Report 
 
Date:    March 20, 2023 
 
 
The enrollment report as of February 28, 2023  is attached.   





Informational Item B 
 
 
 
To:   The Board of Education 

 
From:  Brad W. Voehringer, Ed. S. 
 
Re: Lunchroom Report for 2022-2023 
 
Date:   March 20, 2023 
 
 
Enclosed is the monthly lunchroom report for the 2022-2023 school year. 
 



MORTON GROVE DISTRICT 70

STUDENT LUNCH COUNT

STUDENT MAY/

ENROLLMENT YEAR  PRICE AUG/SEP* OCT NOV DEC JAN FEB MARCH APRIL JUNE

767 01-02 ($ 1.85)   8129 5975 5306 4571 5025 5362 4134 4733 4599

779 02-03 ($ 2.00)   5034 7392 6647 4005 4546 4069 3846 4578 6047

716 03-04 ($ 2.00)   5542 4329 3020 3337 4071 3870 4160 4437 4942

777 04-05 ($ 2.00)   6927 5279 4426 3560 4976 4976 4605 5051 5357

765 05-06 ($ 2.00)   4834 4792 4370 4323 4724 4443 4334 4616 6283

789 06-07 ($ 2.25)   5930 4491 3120 3745 4165 3964 3814 4811 5469

812 07-08 ($ 2.25)   6010 6817 5318 4525 5686 5134 4537 6451 7049

819 08-09 ($ 2.35)   6792 6509 4251 4156 5827 4870 5070 5846 7472

796 09-10 ($ 2.35)   5958 5216 3712 3558 4768 4379 5113 4460 5925

821 10-11 ($ 2.35)   5220 4796 3892 2905 4861 4230 3779 4177 6232

832 11-12 ($ 2.50)   5786 4531 3955 3977 3533 4948 3398 4281 5037

858 12-13 ($ 2.50)   7623 6750 5405 4744 5859 5358 4603 6085 6823

853 13-14 ($ 2.60)   5935 6609 4799 4828 4677 5409 4855 5965 7221

857 14-15 ($ 2.65)   8189 6522 4189 4535 5140 4884 5169 5923 6909

850 15-16 ($ 2.65)   6227 6141 4529 4099 5674 5426 5462 5765 7904

855 16-17 ($ 2.75)   6956 4825 4534 4855 4651 5478 4436 5278 7601

860 17-18 ($ 2.85)   7556 6910 5639 5232 5586 5773 5778 6783 7180

890 18-19 ($ 2.90)   8081 7815 5659 5444 5736 6993 5911 7405 8692

877 19-20 ($ 3.00)   8309 7908 5096 5573 6979 7094 3738

845 20-21 ($ 3.05)   1029 2336 1335 814 1368 2700 3004 3034 3425

854 21-22  Free 8072 8014 6410 5404 7760 8234 8249 7660 9017

898 22-23 ($ 3.30)   6143 5385 5048 4497 4895 6245

MONTHLY

AVERAGES 6376 5879 4575 4213 5023 5175 4666 5367 6459

*Starting in 14-15 the total combines August & September



 

Informational Item C 
 
 
 
To:   The Board of Education 

 
From:  Brad W. Voehringer, Ed. S. 
 
Re: FOIA Report 
 
Date:   March 20, 2023 
 
No requests were received in February 2023.  



Action Item A 
 
 
To: The Board of Education 
 
From: Brad W. Voehringer, Ed. S. 
 
Re: Approval of Leave of Absence 
 
Date:    March 20, 2023 
 
 
Brittany Graber has submitted a letter requesting a leave of absence for the 2023-2024 
school year.  Brittany is currently the middle school social worker. Brittany has not applied 
for a leave in the past.  She will return for the start of the 2024-2025 school year.  
 
 
SUGGESTED MOTION: 
I move that the Board of Education accept Brittany Graber’s leave of absence request as 
presented. 
 
 
 





Action Item B 
 
 
To: The Board of Education 
 
From: Brad W. Voehringer, Ed. S. 
 
Re: Approve of New Hire - Special Education Teaching Assistant 
 
Date:    March 20, 2023 
 
 
Sarah Nelson is recommended to the Board of Education as a teaching assistant.  Mrs. 
Nelson has been a long term substitute this year and will be moving into the vacant 
teaching assistant position.  This is a replacement. 
 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the hiring of Sarah Nelson for the remainder of 
the 2022-23 school year.  She will be compensated in accordance with the collective 
bargaining agreement. 
 
 
 



Action Item C 
 
 
To:      The Board of Education 
 
From:  Brad W. Voehringer, Ed.S. 
 
Re:     Approval of Honorable Dismissal of a Part-time staff member 
  
Date:   March 20, 2022 
 
Due to fluctuations in enrollment and class scheduling, Morton Grove School District 70 
honorably releases part-time teachers as a matter of practice each year. An honorable dismissal is 
not a reflection of the teacher's performance.  Ms. Erin Tyrrell is currently a part-time foreign 
language instructor in the district.   
 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the resolution for honorable dismissal for part-time 
teacher, Erin Tyrrell, effective at the end of the 2022-2023 school year. 
 
 
 
 



Action Item D 
 
 
To:      The Board of Education 
 
From:  Brad W. Voehringer, Ed.S. 
 
Re:      Recommendation to accept employee resignation 
  
Date:   March 20, 2023 
 
Jessica Kahn has submitted her letter of resignation.  Mrs. Khan has worked as the Park View 
media specialist for the last four school years.   
 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the resignation of Jessica Kahn effective June 2, 
2023.    
 
 
.  
 
 
 





Action Item E 
 
 
To:      The Board of Education 
 
From:  Brad W. Voehringer, Ed.S. 
 
Re:      Recommendation to accept employee resignation 
  
Date:   March 20, 2023 
 
Lily Ruklick has submitted her letter of resignation.  Ms. Ruklick has worked at Park View as a 
fourth grade teacher for the last two years.  
 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the resignation of Lily Ruklick effective June 2, 
2023.    
 
 
.  
 
 
 



Mr. Brad Voehringer
Superintendent
Morton Grove School District 70

Dear Mr. Brad Voehringer,

It is with mixed emotions that I submit my resignation effective at the end of the 2022-2023
school year. I would like to thank all of my colleagues at Park View for their collaboration and
shared passion. I wish you continued success.

Sincerely,

Lily Ruklick



Action Item F 
 
 
To:   The Board of Education 

 
From:  Brad W. Voehringer, Ed.S.  
 
Re: Approval of Memo of Understanding (MOU) with Park View Council of Teachers 
 
Date:   March 20, 2023 
 
The District is offering course work for qualified staff in order for them to earn an Illinois teaching 
endorsement for English as a Second Language (ESL). The MOU establishes the process of 
application for the program and details regarding a promissory note that staff members will need 
to sign if they are selected for the program.  The District will cover the costs of registration and 
materials for the courses necessary. 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the memorandum of understanding for the ESL 
endorsement program with the Park View Council of Teachers as presented.  
 
 



MEMORANDUM OF UNDERSTANDING REGARDING
ENGLISH AS A SECOND LANGUAGE ENDORSEMENT PROGRAM

This Memorandum of Understanding (“MOU”) is entered into by and between the Board
of Education of Morton Grove School District No. 70 (the “Board” or “District”) and the Park
View Council of Teachers, Local 1274, IFT/AFT, AFL-CIO (the “Union”) (hereinafter referred
to collectively as the “Parties”).

WITNESSETH:

WHEREAS, the Board and the Union are parties to a Collective Bargaining Agreement
(“CBA”) that is in full force and effect through the day prior to the start of the 2024-2025 school
term; and

WHEREAS, the District received the results of an audit indicating that the student
population would benefit from additional staff with the English as a Second Language (ESL)
Endorsement in certain grade levels; and

WHEREAS, the District has received certain grant money from the Illinois State Board
of Education to support District staff members in obtaining their ESL endorsement (“Grant”);
and
n a non-precedential basis, contingent upon their completion of the program within

WHEREAS, the Board wishes to offer eligible tenured teachers the opportunity to
participate in a Morton Grove School District No. 70 cohort program through the Illinois
Resource Center and National Louis University from spring 2023 to summer 2024 to obtain the
ESL endorsement with certain associated costs paid by the District from the Grant (the “Cohort
Program”); and

WHEREAS, the Union would like this opportunity to be offered to its members.

NOW THEREFORE, the Parties agree as follows:

1. Application Process. Tenured teachers interested in participating in the Cohort Program,
which begins in spring 2023 must submit a completed application to the Superintendent
or designee using the form attached hereto as Exhibit A by March 15, 2023. All
applicants must agree to abide by the conditions contained herein and in Exhibit A.

2. Eligibility to Apply. All Tenured teachers in the District are eligible to apply except for
those who: (1) would not be able to fulfill the mandatory two (2) school year employment
commitment following completion of the Cohort Program; (2) have submitted a
retirement notice pursuant to Section 18.5 of the CBA or another CBA in the District; or
(3) would cause the District to pay a penalty to TRS due to an increase in creditable
earnings of over 6% after receiving the lane advancement due to successful completion of
the Cohort Program.

1



3. Applicant Selection. Subject to the completion of a second application process through
the Illinois Resource Center and National Louis University and final approval by the
Illinois Resource Center and National Louis University, and based upon the needs of the
District, including, but not limited to, the needs of the English Language learner
population and available funding, the Superintendent or designee, in his/her sole
discretion, shall select up to four 4 applicants to participate in the Cohort Program.

4. Covered Costs. For any applicant selected to participate in the Cohort Program
(“Participating Teacher”), the District shall pay all Cohort Program associated costs
(“Covered Costs”) directly to the Illinois Resource Center and National Louis University,
except for those set forth herein. Covered Costs are limited to tuition, textbooks, and
other required curricular materials. Covered Costs do not include the fee to take the ESL
Endorsement test administered by the Illinois State Board of Education. The fee to take
the ESL Endorsement test must be paid by each Participating Teacher and are not
reimbursable by the District. Covered Costs paid by the District pursuant to this MOU
shall not count against any Participating Teachers’ $9,300.00 reimbursement limit
contained in Section 18.4 of the CBA.

5. Progress Monitoring. Participating Teachers must maintain high academic standards
and integrity and submit academic transcripts to the District Office at the end of every
term reflecting a grade of “B” or higher or “pass” in a “pass or fail” course.

6. Termination from Cohort Program.

a. Poor Performance or Misconduct/Terminated by Cohort Program:
If the Participating Teacher fails to maintain high academic standards and
integrity, or is not performing to expectations, or engages in misconduct, or has
poor attendance, or is expelled or otherwise removed from the Cohort Program by
the Illinois Resource Center or National Louis University, the District will remove
the Participating Teacher from this MOU and the Participating Teacher shall no
longer have Covered Costs paid on his/her behalf in future semesters and, in
accordance with the Promissory Note, the Participating Teacher shall repay the
Board the amount of the Covered Costs paid by the Board. All obligations under
this MOU on the part of the Board for that Participating Teacher shall cease at the
time the Participating Teacher is removed from the Cohort Program.

b. Tenured Teacher Quits the Cohort Program:
If the Participating Teacher quits the Cohort Program, in accordance with the
Promissory Note, the Participating Teacher shall repay the Board the amount of
the Covered Costs paid by the Board. All obligations under this MOU on the part
of the Board for that Participating Teacher shall cease at the time the Participating
Teacher quits.

7. Termination by District.
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a. Reduction in Force: If the District determines that it must institute a reduction in
force that results in a Participating Teacher’s honorable dismissal, the Board will
waive the repayment provisions contained in this MOU for that Participating
Teacher and all obligations under this MOU on the part of the Board for that
Participating Teacher shall cease as of the Participating Teacher’s last day in the
District.

3. Dismissal: If the District dismisses a Participating Teacher from his or her
position for any reason not otherwise listed in Paragraph 7.a above, the
Participating Teacher shall repay the Board the amount of the Covered Costs paid
by the Board and repay the Board for the cost of the lane movement paid, if any
was paid before the effective date of the dismissal of the Participating Teacher
from the District. All obligations under this MOU on the part of the Board for
that Participating Teacher shall cease as of the Participating Teacher’s last day in
the District.

8. Promissory Note. All Participating Teachers must sign and submit the Promissory Note
attached hereto and incorporated herein as Exhibit B prior to enrolling in the Cohort
Program to acknowledge that if the Participating Teacher fails to fulfill the requirements
contained in this MOU, the Participating Teacher must repay all Covered Costs to the
Board in accordance with Exhibit B.

9. Program Completion and ESL Endorsement. A Participating Teacher must complete
the Cohort Program and obtain the ESL Endorsement within two (2) calendar years after
his/her initial enrollment in the Cohort Program. In the event that a Participating Teacher
fails to complete the Cohort Program and obtain the ESL Endorsement within this
timeframe, in accordance with the Promissory Note, the Participating Teacher shall repay
the Board the amount of the Covered Costs paid by the Board. All obligations under this
MOU on the part of the Board for that Participating Teacher shall cease upon the
Participating Teacher’s failure to complete the Cohort Program within that timeframe.

10. Two-Year Employment Commitment. A Participating Teacher must continue
employment with the Board for two (2) school years following the date the Participating
Teacher obtains the ESL Endorsement. In the event that a Participating Teacher
voluntarily leaves the employ of the Board prior to the expiration of two (2) school years
following the date he/she obtains the ESL Endorsement, the Participating Teacher shall
repay the Board a pro-rated amount of the Covered Costs paid by the Board and any
amount paid to the Participating Teacher per Paragraph 11 based on the amount of the
two (2) school year employment commitment fulfilled by the Participating Teacher in
accordance with the Promissory Note (e.g., a Participating Teacher who obtains the ESL
Endorsement at the end of the 2024-2025 school year and earned enough hours through
the Cohort Program to change lanes from BA to BA +18 at the end of the 2024-2025
school year such that the Participating Teacher is paid $4500 for the lane change at the
beginning of the 2025-2026 school year, and the Participating Teacher voluntarily resigns
at the end of the 2025-2026 will repay $2250 of the lane change amount and half of the
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Covered Costs paid by the District because he/she completed one school year of the two
school year commitment.)

11. Lane Movement. Participating Teachers may apply any credit hours completed in the
Cohort Program towards achieving the credit hours required per Article XVII, Paragraph
C of the CBA to qualify for a lane advancement only after the Participating Teacher
successfully passes the ESL test and obtains the ESL Endorsement. If the Participating
Teacher completes the courses in the Cohort Program but fails to pass the ESL test, he or
she may not apply the 18 credit hours or any portion thereof towards the credit hours
required per Article XVII, Paragraph C of the CBA to qualify for a lane advancement. In
accordance with the CBA, in order to apply the credit hours completed in the Cohort
Program towards achieving the credit hours required per Article XVII, Paragraph C of the
CBA to qualify for a lane advancement to take effect in a school year, the Participating
Teacher must submit proof to the Superintendent or designee that he or she has obtained
the ESL Endorsement by October 1 of the school year. If the Participating Teacher
successfully completes the Cohort Program and obtains the ESL Endorsement within 2
calendar years after initial enrollment in the Cohort Program but after October 1 of the
school year, then to the extent the credit hours obtained from the Cohort Program qualify
for a lane advancement, such lane advancement will not occur until the following school
year provided the requisite proof is provided by October 1 of that school year. Also, in
accordance with Article XVII, Paragraph C of the CBA, Participating Teachers may
move only one lane in a school year. As such, if the credits earned would cause the
Participating Teacher to qualify for a second lane movement, the second lane movement
will occur in a future school year such that the Participating Teacher will only move one
lane in a school year.

12. Conflict. In the event of a conflict between the terms and conditions of this MOU and
those of the CBA, the terms and conditions herein shall govern.

13. Non-Precedential. This MOU is non-precedential and nothing in this MOU requires the
Board to offer this benefit at any other time.

14. Non-Grievable. The selection of participants for the Cohort Program or of this MOU is
non-grievable.

IN WITNESS WHEREOF, the Parties have executed this Agreement on the dates
written below.

Park View Council of Teachers

By:
President

Date:

Board of Education of Morton Grove
School District No. 70, Cook County,
Illinois

By:
Board President

Date:
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Attest

By:
Board Secretary

Date:
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EXHIBIT A

[PLACE ON DISTRICT LETTERHEAD]

MORTON GROVE SCHOOL DISTRICT NO. 70

APPLICATION FOR ILLINOIS RESOURCE CENTER AND NATIONAL LOUIS
UNIVERSITY ENGLISH AS A SECOND LANGUAGE ENDORSEMENT COHORT

Morton Grove School District No. 70 is offering its tenured teachers the opportunity to apply for
enrollment in the English as a Second Language Endorsement Cohort Program through the
Illinois Resource Center and National Louis University that begins on spring 2023. The District
will pay all Cohort Program tuition, textbooks, and other required curricular costs (except for the
fee to take the ESL Endorsement test administered by the Illinois State Board of Education)
directly to the Illinois Resource Center on behalf of the selected teachers. Subject to the
completion of a second application process through the Illinois Resource Center and National
Louis University and final approval by the Illinois Resource Center and National Louis
University, and based upon the needs of the District, including, but not limited to, the needs of
the English as a Second language learner population and available funding, the Superintendent or
designee, in his/her sole discretion, shall select up to four 4 applicants to participate in the Cohort
Program.

The Cohort Program consists of [INSERT PROGRAM DETAILS/INFORMATION RELEVANT
TO APPLICANTS].

Interested tenured teachers must apply on this form, sign the attached promissory note, and
submit it to the District office by [DEADLINE]. Tenured teachers should carefully review the
conditions stated below.

NAME:

SCHOOL:

POSITION:
(List all positions held in the District, past and present)

YEARS OF SERVICE IN DISTRICT:

CURRENT SALARY LANE:

FOREIGN LANGUAGE EXPERIENCE:

[INSERT ANY OTHER INFORMATION YOU WOULD LIKE INCLUDED IN THE
APPLICATION]
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The provisions of the Memorandum of Understanding Regarding the English Learner
Endorsement Program between the Morton Grove School District No. 70 (the “Board” or
“District”) and the Park View Council of Teachers, Local 1274, IFT/AFT, AFLCIO (the
“Union”) (MOU) are incorporated by reference.

By signing below, I am certifying that I have carefully reviewed this application and the attached
promissory note and MOU, and that I am voluntarily submitting my application for participation
in the English as a Second Language Endorsement Cohort Program through the Illinois Resource
Center and National Louis University. I understand and acknowledge that my continued receipt
of the tuition benefit is contingent upon meeting the requirements contained in the MOU. I
further understand that by submitting this application, I agree that if selected to participate in the
Cohort Program, I must complete the Cohort Program and obtain the ESL Endorsement within
two (2) calendar years of initial enrollment and continue my employment with the District for at
least two (2) school years after earning the ESL Endorsement. I understand and acknowledge
that if I fail to meet these two requirements, I will have to repay the Covered Costs paid by the
Board and any amounts paid pursuant to Paragraph 11 of the MOU and attached promissory note
in accordance with the requirements contained in the MOU. I also understand that if I quit the
Cohort Program or am removed by the District from the Cohort Program or removed or
otherwise expelled from the Cohort Program by the Illinois Resource Center or National Louis
University, I will have to repay the Covered Costs paid by the Board in accordance with the
MOU and attached promissory note and any amount paid pursuant to Paragraph 11 of the MOU.
Lastly, I understand that if my employment is terminated by the District for a reason other than
reduction-in-force, I will repay the Board the amount of the Covered Costs paid by the Board in
accordance with the MOU and repay the Board any amounts paid pursuant to Paragraph 11, if
any.

Signature: Date:
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EXHIBIT B

PROMISSORY NOTE

$ _____________ Date: _____________
Cook County, Illinois

FOR VALUE RECEIVED from the Board of Education of Morton Grove School District No. 70
(“Board” or “District”), Cook County, Illinois, a body politic and corporate, for the purpose of
fees related to my voluntary enrollment in the Illinois Resource Center and National Louis
University English as a Second Language Endorsement Cohort Program (“Cohort Program”)
approved by application pursuant to that Memorandum of Understanding (“MOU”) entered into
by and between the Board and the Park View Council of Teachers, Local 1274, IFT/AFT,
AFL-CIO (“Union”), dated February __, 2023, I _____________________, as Maker, promise
to pay to the Board, as Payee, the principal sum of ___________________ Dollars
($_______.00), if Maker:

1. Fails to complete the Cohort Program and obtain the English as a Second Language
Endorsement within two (2) calendar years of enrollment in the program; or

2. Voluntarily leaves the District’s employ or is dismissed from employment in the
District for reasons other than reduction in force prior to the exhaustion of the two (2)
school year period immediately following receipt of the ESL Endorsement; or

3. Voluntarily quits the Cohort Program or is dropped by the District from the Cohort
Program or is removed from the Cohort Program by the Illinois Resource Center or
National Louis University.

Payment of the above sum, or any lesser amount as may be due or owing in accordance with the
terms of the MOU, to which this Promissory Note is attached and into which it is incorporated,
by Maker shall first be taken by Payee from any wages Payee owes to Maker via payroll
deduction(s). In the event the Payee is unable to collect the outstanding sum through payroll
deduction(s), the Payee shall advise Maker of any unpaid balance and Maker shall remit payment
of any amount still due and owing within thirty (30) days of Maker’s last date of employment
with the District, or in accordance with a time period and repayment schedule established by the
Board.

Maker’s failure to remit payment in accordance with the terms of this Promissory Note shall
constitute an event of default under this Promissory Note. If such default continues for a period
of ten (10) days after receipt by the Maker hereof of written notice of such default, the failure on
the Maker’s part to repay any outstanding balance will result in the Board commencing legal
action against the Maker. In the event of default, the Payee shall be entitled to reasonable costs of
collection, including reasonable attorneys' fees.

All payments required by this Promissory Note shall be made to:

Morton Grove School District No. 70
6200 Lake Street
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Morton Grove, IL 60053

Confession of Judgment: Maker irrevocably authorizes and empowers any attorney-at-law to
appear in any court of record and to confess judgment against Maker for the unpaid amount of
this Promissory Note as evidenced by an affidavit signed by an officer of the District setting
forth the amount then due, attorneys’ fees plus costs of suit, and to release all errors and waive
all rights of appeal. If a copy of this Promissory Note, verified by an affidavit, shall have been
filed in the proceeding, it will not be necessary to file the original as a warrant of attorney. Maker
waives the right to any stay of execution and the benefit of all exemption laws now or hereafter
in effect. No single exercise of the foregoing warrant and power to confess judgment will be
deemed to exhaust the power, whether or not any such exercise shall be held by any court to be
invalid, voidable, or void; but the power will continue undiminished and may be exercised from
time to time as Payee may elect until all amounts owing on this Promissory Note have been paid
in full. Maker hereby waives and releases any and all claims or causes of action which Maker
might have against any attorney acting under the terms of authority that Maker has granted
herein arising out of or connected with the confession of judgment hereunder. Should any
provision of this Promissory Note be declared illegal by a court of competent jurisdiction, said
provision shall be automatically deleted from this Promissory Note to the extent that it violates
the law, but the remaining provisions shall remain in full force and effect.

This Promissory Note shall be governed by and construed in accordance with the laws of the
State of Illinois.

THIS AGREEMENT SHALL CONSTITUTE THE MAKER’S EXPRESS WRITTEN
CONSENT, WITHIN THE MEANING OF THE ILLINOIS WAGE PAYMENT AND
COLLECTION ACT, 820 ILCS 115/9, TO DEDUCT THE AMOUNT SET FORTH ABOVE
FROM ANY WAGES OR FINAL COMPENSATION DUE MAKER BY THE BOARD OF
EDUCATION OF MORTON GROVE SCHOOL DISTRICT NO. 70, EVEN IN EXCESS
OF 15% OF SUCH COMPENSATION. THIS CONSENT WAS FREELY GIVEN PRIOR
TO ANY DEDUCTION BEING MADE.

Maker: Date:

Payee: Date:
Morton Grove School District 70
Cook County, Illinois

Witness: Date:

1116613_1.docx
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Unity of Purpose 
We affirm the unique role of public education, whereby each community collectively 
pools its resources for the common good through the education of its students. Therefore, 
we seek to uphold and improve public education for our community.   

● We build trust and move the district forward. 
● We are an effective team. 
● We understand our individual jobs and collective responsibilities. 
● We are a team with a common, focused direction. 
● We create a district culture that supports positive change. 
● We perpetuate a positive district culture that survives in the face of board member 

and staff turnover. 

Please refer to the IASB Policy Reference Manual: 
 2:20 Powers and Duties of the School Board 
 2:80-E Board member Code of Conduct 

 
Placing Items on the Agenda    

● All board members are invited to submit suggestions for agenda items to the 
superintendent and/or board president.  

● There is no expectation that the superintendent and staff will do any work on the 
suggested item until the board holds discussion and a majority of the board agrees 
that this is an issue it wishes to pursue.  

(2:220, School Board Meeting Procedure)  
 
Asking questions about upcoming agenda items 

● Questions on upcoming agenda items should be addressed to the superintendent in 
advance of the meeting. This gives the superintendent and staff an opportunity to 
be prepared with a thorough answer, if the question is raised during the public 
meeting.  

● Board members understand that although they are asking the question(s) prior to 
the meeting, they have a right to ask the question(s) at the meeting as well. 

 
Engaging the community  

● While the board, as trustees, makes most decisions on behalf of the community, 
on “big issues” the board may seek input from all stakeholders and all segments 
of the community.   

(8:10, Connection with the Community) 
 
Connecting with the Community  

● Board members will listen carefully, remembering they are only hearing one side 
of the story. 
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● Board members will then direct that person to the person in the district most 
appropriate (Chain of Command) who is able to help them resolve their concern. 

● Board members handling concerns in this manner will clarify that one board 
member has no individual authority to fix a problem.  

● Board members will call the superintendent if they think this is an issue of 
concern.  

● When a board member is unsure of the appropriate individual to whom the 
concern should be addressed, he or she should contact the superintendent for 
counsel. 

(3:30, Chain of Command) 
 
 
Public Comment at Board Meetings   

● The board understands that board meetings are meetings of the board held in 
public, not open-forum town-hall meetings.   

● The public will be allowed to provide input at the time allotted on the agenda, in 
keeping with the guidelines contained within board policy (2:230, Public 
Participation at School Board Meetings and Petitions to the Board).  

● Board members will not engage in dialogue with members of the public who 
choose to address the board.  

● If appropriate, the superintendent will suggest the individual meet or speak with 
him about the issue at a later time.   

● If it is a “board level issue”, the board president may suggest that the item be 
placed for consideration on a future agenda. 

 
Voting 

● When a vote is taken upon any measure before the board with a quorum being 
present, a majority of the votes cast determines the outcome.  

● Each board member respects the right of the other members to vote “no” on an 
issue. On important matters, board members are encouraged to explain the 
reasons for a “no” vote preferably during deliberation or before casting the vote. 

(2:220 School Board Meeting Procedure) 
 
 
 
 
 
Communicating with Staff  

● Board communications with staff will be directed through the superintendent.   
● If a board member is approached by a staff member who has a concern, the board 

member will suggest ways within the system that the staff member might get 
his/her concern addressed, including, but not limited to meeting with the 
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superintendent or another administrator, or working through the Teachers’ 
Association leadership. 

 
Board Member Request for Information 

● When an individual board member requests information, it will be provided to all 
board members. (“One gets, all get.”) 

● The weekly update from the superintendent will be the primary venue for 
disseminating such information. 

 
Role of the Board President 

● The task of the board president is the facilitation of the work of the board and its 
ability to comply with its working agreements and mutual expectations.   

● The board president works closely with the superintendent to develop the annual 
agenda calendar and to focus meeting agendas on board work.   

● The board president necessarily will have more contact with the superintendent 
than other board members. Whenever practicable, the subject of their 
conversations will be shared with the other six board members in a timely 
manner. This may be accomplished through a conversation with the board 
president or through the superintendent’s weekly update. 

● The board president is responsible for responding to emails addressed to the full 
board from the link on the website. The president will either answer the question; 
or if the question is one best answered by staff, will forward the email to the 
superintendent to answer the email.  

 
Board member email responsibility 

● Board members may respond to emails written to their district email address if 
they so choose. Any questions needing specific answers will be forwarded to the 
superintendent or board president as appropriate. 

● The superintendent will cc board members his response at his discretion.  
 
Communication with the media 

● The board president is the spokesperson for the board to the media. 
● The superintendent is the spokesperson for the district. 

(2:110, Qualifications, Term, and Duties of Board Officers) 
 
 
The Board Takes Responsibility for Itself 

● The board will schedule an annual workshop to complete a board self-evaluation 
and review governance team agreements and processes. 

(2:120, Board Member Development) 
 
Speaking with One Voice 
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● Board members have an obligation to express their opinions and respect others’ 
opinions. 

● Board members understand the importance of speaking with one clear voice to 
both the superintendent and the community. 

● The superintendent is accountable only to the full board of education. 
● Board members have the right to disagree with the decision of the board, but will 

support the board in its decision by abiding by the will of the majority. 
● No individual board member, other than the board president, has the authority to 

act or speak on behalf of the board without the consent of the board. 
 
 
Behavioral Expectations 

● Start with the common belief that everyone has good intentions. 
● Create a safe environment for the productive exchange of ideas. 
● Sincerely listen and seek to understand the viewpoints of others. 
● Solve problems through a collaborative process where all participants support the 

decision and actively work toward its implementation. 
 

 
 
 


